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EDUCATION

Princeton University, Princeton, NJ

Bachelor of Arts in Economics, Minors in Finance and Entrepreneurship Anticipated May
Coursework: Financial Investments, Multivariable Calculus, Intermediate Macroeconomics

Cumulative GPA: 3 , Department GPA: 3.9/4.0, ACT: 34/36, SAT Math: 7

WORK EXPERIENCE
Business Development Intern June - August -
Florence Capital New Delhi, India
e Procured $250k and increased headcount 15% by creating investor and recruitment pitch decks
e Conducted competitor analysis by utilizing a power grid comparing India’s top five fintech companies
e Quantified serviceable obtainable market (S435MM) by researching customer demographics
e Spearheaded product development with blockchain use cases to improve speed, security, and retention
Medtech Research and Education Intern Februa - — Augu
West Coast Consortium for Technology and Innovation in Pediatrics (Accelerator) Los Angeles, CA
e Determined FDA device classification and calculated total funding for 100 medical device companies
e Conceptualized 10+ metrics for a NIH performance report resulting in $6MM grant renewal
e Partnered with company CEO to analyze pediatric medical device cost effectiveness

LEADERSHIP EXPERIENCE

Co-President March - Present
Princeton University Biological Sciences Society Princeton, NJ
e Supervised and coordinated alumni speaker series and a mentorship program for 240 students
e Headed meetings with executive board to review goals, debrief projects, assess finances, and foster culture
o Increased membership 40% by developing club website and marketing channels
Logistics Director ril - — April -
Princeton Entrepreneurship Club: TigerLaunch Princeton, NJ
®  Orchestrated two pitch competitions by onboarding logistics officers and delegating workload accordingly
e Expanded club partnerships 50% by networking with universities in Los Angeles and Singapore
e Planned strategic outreach via podcasts and business workshops to build professional skills in 400 students
Logistics Officer: New York Regional September - April
Princeton Entrepreneurship Club: TigerLaunch Princeton, NJ
e  Chosen from 300 students to lead the New York sector of the world’s largest student-run pitch competition
e Recruited venture capitalists from top 100 firms, Sequoia and Andreessen Horowitz, to serve as judges
o Collaborated with Columbia University and over 150 student founders including Y Combinator cohorts
® Assisted in the successful execution of Paris, London, Chicago, and Seattle sectors, resulting in promotion

PROJECT EXPERIENCE

Campaign Organizer December - — Janu -
Gleaners Donation Campaign Detroit, M1

e Raised $1905 (5,715 meals) to fight hunger by crowdsourcing donations from 66 people in 15 states

e Designed social media posts to provide quantitative and qualitative updates on fundraiser progre
Cofounder, CEO Junc [l - November Il
MyMaskne Canton, Ml

e Created ecommerce company to address mask-induced acne in response to the COVID-19 pandemic

e Negotiated 40% reduction in variable costs by communicating with global suppliers

® Decreased bounce rate 10% by curating a social media presence and partnering with influencers
SKILLS AND ACTIVITIES

osoft Office, Stata, and Java | Fluent: English, Spanish, and Gujarati

Interests: Tennis, Magic, and Yoga | Associations: Princeton Tower Club, Sympoh Dance, and Princeton Math Club
Awards: QuestBridge National College Match $320,000 Scholarship, Scripps National Spelling Bee 50" place
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